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The opinions and views expressed are 
entirely of my own. They do not represent 
the opinions of any entity whatsoever with 

which I have been, am now, or will be 
affiliated.



Mapping Identity Salience
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Intersectionality



What is your role?

What blindspots might be 
creating barriers to full 

inclusion?
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Hurtado, Milem, Clayton-Pederson, & Allen, 1999. Modification Milem, Chang, & Antonio (2005)
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Engaged Humility

• Strive for intellectual humility. Be willing to grapple with challenging ideas.
• Differentiate between opinion—which everyone has—and informed knowledge, 

which comes from sustained experience, study, and practice. Hold your opinions 
lightly and with humility.

• Let go of personal anecdotal evidence and look at broader group-level patterns.
• Notice your own defensive reactions and attempt to use these reactions as entry 

points for gaining deeper self-knowledge, rather than as a rationale for closing off.
• Recognize how your own social positionality (e.g., race, class, gender, sexuality, 

ability) informs your perspectives and reactions to your instructor and those whose 
work you study in the course.

• Differentiate between safety and comfort. Accept discomfort as necessary for social 
justice growth.

• Identify where your learning edge is and push it. For example, whenever you think, I 
already know this, ask yourself, How can I take this deeper? Or, How am I applying in 
practice what I already know?
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GENDER INEQUALITY
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Equity-Mindedness

EQUITY-MINDED COMPETENCE

Aware of their gender identity

Uses quantitative and qualitative 
data to identify gender patterns 
of practice and outcomes

Reflects on gender consequences 
of taken-for-granted practices

Exercises agency to produce 
gender equity

Views the campus (workplace) as 
a genderized space and actively 
self-monitors interactions with 
gender minoritized students

LACK OF EQUITY-MINDED 
COMPETENCE

Claims to not see gender

Does not see value in using data 
disaggregated by gender to better 
understand the experience of 
gender minoritized students

Resists noticing genderized
consequences or rationalizes them 
as being something else

Does not view gender equity as a 
personal responsibility

Views the campus (workplace) as a 
utilitarian physical space



How Do We Achieve Gender Equity?
Men – become Advocates and Allies!

• Listen to women's stories.

• Talk to other men.

• Seek out ways to recruit women.

• Increase the number and visibility of female leaders.

• Mentor and sponsor women.

• Notice and correct micro-inequities or instances of unconscious bias.

• Establish accountability metrics.

• Model alternative work/life strategies

• Make discussions of gender less "risky"

• Reach out to formal and informal women's groups
https://advance.cc.lehigh.edu/how-advocate-gender-equity
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Questions?  

Thank you! 


